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What is the purpose of the Bill?
The Bill implements the recommendations of the Review of the Northern Territory Board of Studies and Teacher Registration Board which seek to contemporise current practice, remove duplication of effort across current Boards and deliver regulatory outcomes through streamlining the delivery of functions.
What are the key features of the Bill?
The Bill establishes a new Act called the Education Standards and Registration Board Act 2026 to: 
· establish a new statutory board, called the Education Standards and Registration Board 
· transfer and amalgamate the functions of the NT Board of Studies and the Teacher Registration Board into the Education Standards and Registration Board 
· provide for Ministerial appointment of a skills-based board comprising of at least 7 members
· provide a framework for cross-sectorial representation
· establish strong administrative and governance arrangements for the Education Standards and Registration Board.
What will the new Board be responsible for?
1. The curriculum, assessment and certification functions of the NT Teacher Requisition Board, including:
· providing curriculum, assessment and certification advice to the Minister 
· issuing certificates of education to NT students under the Education Act 2015.
2. The teacher regulation functions of the Teacher Registration Board including
· Administering the Teacher Registration (Northern Territory) Act 2004.
How will a Board of 7 members manage these responsibilities?
Seven members is the minimum number of appointments with the Bill providing flexibility to appoint additional members if required. 
The Bill also provides the Board with the ability to effectively delegate its functions, establish committees, and appoint advisers. Together these mechanisms support a smaller strategically focused board to efficiently carry out its functions and powers.
What is a skills-based board?
A skills-based board appoints members based on a set of skills and expertise with the aim of achieving a Board composition that collectively reflects the knowledge, skills and experience needed to perform the Board's statutory functions.
What skills does the Bill require members to have?
The Bill requires each member of the Board to have skills and expertise in the following areas:
· Education system, school and student performance
· Teaching and learning expertise
· Workforce development
· Law or regulatory practice 
· Corporate governance
· Other skills or experience that the Minister considers appropriate
The blow table provides further detail on what the knowledge, skills and expertise looks like across the proposed skills framework.
	Skill 
	Description

	Education systems, school and student performance

	Knowledge and experience relating to the design, stewardship and performance of early childhood and school education systems. This includes an understanding of how curriculum, assessment, certification, teaching quality, workforce capability, regulation, wellbeing and inclusion interact to influence student outcomes.
Members must understand the diversity of educational settings and communities across the Northern Territory and the ability to consider the impacts of decisions across the government, Catholic and independent education sectors.
Relevant experience may include system leadership or governance; strategic education policy and reform; cross-sector planning; education performance and accountability frameworks; curriculum, assessment or certification; school improvement; program evaluation; interpretation of student, school and system performance data; Aboriginal education; remote and regional education; or initiatives that improve learning, wellbeing and equity at scale.

	Teaching and learning practice

	Knowledge and experience relating to teaching quality, professional practice and student learning, together with the capacity to connect evidence from classrooms and early childhood settings with system-level policy, professional standards, workforce capability and regulatory settings.
Members must understand how system-level decisions affect educators, educational practice and students across diverse settings, and how effective practice can be supported, implemented and sustained across an education system.
Relevant experience may include classroom or early childhood teaching; school or instructional leadership; initial teacher education; teacher professional standards; professional learning systems; inclusive education; student wellbeing and child safety; implementation of evidence-based teaching practices; or the design and evaluation of initiatives that strengthen teaching quality and student outcomes at scale.

	Workforce development

	Knowledge and experience in education workforce development at a system, sector or jurisdiction-level, including an understanding of current and emerging workforce supply, demand and capability challenges and their impact on professional standards and educational outcomes.
Relevant experience may include education labour-market analysis and workforce forecasting; national and Territory teacher-workforce trends; teacher supply and training pipelines; workforce participation and mobility; recruitment and retention; professional development, workload, wellbeing and occupational sustainability; shortages in teaching, school counselling and other specialist education roles; geographic and subject-area workforce gaps; and workforce challenges affecting regional and remote communities.

	Law or regulatory practice

	Knowledge and experience relating to law, regulatory strategy and statutory decision-making, including the design and operation of regulatory systems, interactions between related regulatory regimes and the management of overlapping responsibilities, regulatory gaps or inconsistent requirements. This includes an understanding of administrative law, procedural fairness, natural justice, privacy and information-sharing obligations, and legislative compliance.
Relevant experience may include regulatory policy, system design or reform; cross-jurisdictional or multi-regulator arrangements; regulator coordination and information sharing; resolving duplication, gaps or conflicting requirements; risk-based and proportionate regulation; registration schemes; compliance and enforcement; investigations; complaints and disciplinary processes; or decision-making under legislation.

	Corporate governance

	Knowledge and experience relating to governance, organisational oversight and accountability, and an understanding of governance principles, strategic stewardship and collective decision-making.
Relevant experience may include service on boards, committees, statutory authorities or other governance bodies. It may also include strategic planning, risk management, audit and assurance, compliance oversight, performance monitoring or reporting.

	Other skills or experience the Minister considers appropriate

	Professional qualifications, specialist expertise or other experience that strengthens the Board’s collective capability, including knowledge of education-system performance, intergovernmental education reform and public-sector accountability.
Relevant qualifications or experience may include education-system performance measurement and reporting; the Better and Fairer Schools Agreement and associated national and Territory reform commitments; education data, evaluation and evidence-informed policy; public administration; intergovernmental relations; regulatory risk and assurance; technology and data governance; Aboriginal engagement and cultural capability; remote and regional service delivery; community leadership; or other fields relevant to the Board’s functions and responsibilities.



What was the consultation process that informed this reform?
Targeted consultation was undertaken with key stakeholder groups representing the NT education system including:
· Teacher Registration Board
· NT Board of Studies
· Non-Government Schools Ministerial Advisory Council
· School Education Advisory Group.
How will the sector continued to be represented on a skills-based Board?
Schools and the sector will also continue to be represented on the new Board through membership based on their skills and expertise, mandatory consultation requirements, the establishment of committees and appointment of industry advisers. 
When will this change occur?
These changes are currently being proposed by the government in the Education Standards and Registration Board Bill. It is anticipated that the Bill will be debated in the NT Legislative Assembly in late 2026. 
The Bill proposes the new Board will be established by 5 April 2027.
How will this impact teacher registration renewals?
There are no changes or disruptions to teacher registration or renewal timeframes or requirements. 
Teacher registration and renewal will continue to be administered by the Teacher Registration Board until the new board is established.
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